
Dr. Miller will return to Samaritan’s Creating Hope 
event on March 23, 2023, to share her research, 
insights, and process for writing The Awakened Brain, a 
meaningful and engaging exploration of the science 
of spirituality and our human quest for an inspired life. 
The hybrid workshop will be held at UW Oshkosh-Fox 
Cities in Menasha, in Perry Hall from 8:30-11 am. Watch 
for upcoming registration information.  

Creating Hope is a hope-filled, data-driven 
workshop and excellent opportunity for teachers, 
parents, scientists, leaders, healers, truth-seekers, and 
any person who has ever wondered “What makes life 
worth living?” and sought evidence-based answers.

Proceeds from the annual event improve community 
health by underwriting access to mental health for all 
and providing scholarships for professional and lay 
clergy to attend training designed especially for them.

Join Our Book Club on March 16, 2023, at noon  
at Samaritan Community Room

Get the most out of The Awakened Brain by Lisa  
Miller, PhD, New York Times bestselling author of  
The Spiritual Child 

We’ve created a book club in anticipation of her visit, 
and you are invited to join. 
• An excellent opportunity for any person who has  
 ever wondered “What makes life worth living?”  
 and sought evidence-based answers.
• March 16th | Gather at Samaritan to meet each  
 other and participate in a facilitated book discussion 
 complete with refreshments. 
• Workshop attendees  
 receive a complimentary copy.
 Books are available on Amazon  
 for $18.29. 

To join The Awakened Brain 
Book Club, ask questions, and 
stay informed about important 
dates and special perks, please 
email Heather Steinberger at 
hsteinberger@samaritanfoxvalley.com. 
(Continued on page 5) 
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Dr. Lisa Miller, Clinical 
Psychologist

Professor and Founder
Spirituality Mind Body Institute

Author of The Awakened Brain: The 
New Science of Spirituality and Our 
Quest for an Inspired Life

Creating Hope
An Antidote to Suicide

Click here to watch Dr. Miller’s video on  
the neuroscience of spirituality 



October, 13, 2022, brought more than 200 eager 
participants, both in-person and virtually, to 
Samaritan’s annual Ethics in Business Summit at 
Bridgewood Resort Hotel in Neenah. Ron Carucci, 
co-founder and managing partner at Navalent 
and best-selling author of Rising to Power and To 
Be Honest, was a warm and personable speaker 
who expounded upon the thesis of his most 
recent book, To Be Honest, that clear identity, 
accountability, governance, and cross-functional 
relationships affect honesty, justice, and purpose 
within a company. He also shared:

Good mental health is good business and 
vice versa. An employee’s witness of immoral or 
unethical behavior leads to a misalignment  
of values that can lead to anxiety and 
depression. People who experience moral injury 
in the workplace office decide to vote with their 
feet and leave; worse yet are those who “quit” 
and stay.

Honesty is not a character trait; it is a muscle 
that must be exercised to make it stronger. 
Similarly, dishonest moments are not random, 
they are chosen and evolve into patterns of 
dishonesty. Our brains are hardwired for honesty, 
but they will succumb to dishonesty is we are 
steeped in unethical environments.

Leaders have a disproportionate influence 
on people’s senses of self. Avoid categorical 
thinking and labeling, as in a “cancer patient” 
or a “part-time worker.” Each of us is a complex, 
whole human being. Remember that sameness  
is not fairness; rather, it makes people feel 
invisible. Each person strives to be seen and 
known for who he/she/they is. The result is dignity, 
and that is fair.

Ethical companies outperform other 
companies by wide margins in all important 
metrics because they unleash great 
performance and satisfaction in their people.

Honesty in the Workplace:  
Ethics in Business Summit 2022
RON CARUCCI , KEYNOTE  SPEAKER

Organizational 
Honesty Attributes

Research Results in  
To Be Honest

Clear Identity

Be who you say you are.  
Do not institutionalize 
duplicity. Your people will be 
three times more likely to be 
dishonest.

Fair Accountability

Do not cultivate a culture 
where your people must 
wildly embellish their 
accomplishments to be 
seen; rather, when their work 
is authentically seen and 
honored, they are four times 
more likely to be truthful.

Governance/
Transparent  
Decision-Making

Make decisions based on 
honest conversations. When 
your people can’t find 
truth in the room, they go 
underground to find it.

Cross-Functional 
Relationships

When the seams of your 
company are not stitched 
well, there is no longer a 
single set of truths. Create 
a workplace that is whole 
where employees see the 
bigger picture, and they  
will be six times more likely to 
be honest.

On Clear Identity: 
Can a video of your day be used as a training 
course for your organization’s stated values, or 
would you be embarrassed?

– Ron Carucci, Samaritan Ethics in Business Summit 
2022



Train of Thought
BY  COUR TNEY  P OHLMAN, LMFT, SAMAR I TAN TRA IN ING COORDINATOR

I work alongside our Samaritan counseling interns in client sessions to guide and teach 
them in their professional development and as a benefit to our clients.

• With this arrangement, our clients get two perspectives, not just one. 
• Interns are still in school and can share the most modern therapy approaches.
• In any co-therapy situation, colleagues may pick up on a client’s ideas and issues that  
 the other person might not catch.
• Clients don’t immediately know what kind of therapist will be a good match. With two  
 people in the room, it doubles their chances of finding a good fit.

James Schroeder, Counseling Intern
James has a degree in psychology and is pursuing his master’s degree in counseling from 
Crown College. As part of his studies, he is completing his clinical counseling internship 
at Samaritan where he shadows and learns from the professional counseling staff. Most 
recently, he worked as a clinician in the Samaritan Wellness Screen for school-age youth. 

New People, New Roles at Samaritan
MEET  OUR  SUPER  S TAFF

Ailani Burns, Wellness Screen Clinician
Ailani holds a bachelor’s degree in sociology and is pursuing a master’s in criminology. 
She helps screen school-age youth for mental health concerns as part of the Samaritan 
Wellness Screen traveling team that works in school districts across northeast Wisconsin. With 
a background in corrections and nursing, Ailani has special interests in at-risk youth and the 
roles of skill-building, motivational interviewing, and connecting people to treatment and 
services to help them improve their lives. 

Samaritan received a $20,000 grant from UW Whitewater and WI Department 
of Health Services to support our Qualified Treatment Trainees (five full-time 
residents and three part-time interns) program under Courtney’s supervision.



Featured Investor

Sneak Peek!  
We are super excited to present our keynote speaker for the 2023 
Silent Samaritan Thank You Celebration. Click here to see who it is. You 
won’t want to miss her important message so mark your calendars 
now to save the date: Thursday, May 18, 2023, 11:30 am – 1:00 pm. at 
the Grand Meridian. 

GIV ING TUESDAY  I S  NOVEMBER  29  
GivingTuesday is a global generosity movement unleashing the power of radical generosity. GivingTuesday was 
created in 2012 as a simple idea: a day that encourages people to do good. Since then, it has grown into a 
year-round global movement that inspires hundreds of millions of people to give, collaborate, and celebrate 
generosity. Please consider adding Samaritan to your gift list on November 29. Click here to donate. 

The Gillen Family Foundation within the Community Foundation for the 
Fox Valley Region has generously granted Samaritan Wellness Screen 
the funds necessary to launch the research, develop, and pilot a 
hybrid mental health screening tool for school-age youth in grades 4-6. 
Whereas students in grades 6-12 complete their own wellness screens, 
younger children in grades K-5 have traditionally had their parents/
guardians report on their children’s mental and emotional status. 

The Gillen Family Foundation, founded and led by John Gillen and his 
late wife Ann of Neenah, Wisconsin, will vitally support the development 
of a third hybrid model that equips and empowers pre-adolescent 
children in grades 4-6 to speak up about their thoughts, feelings, and 
behaviors in conjunction with input from their parents/guardians. Thank 
you, John, Ann, and your entire loving family. We are enthused about 
piloting our new hybrid tool in two school districts in 2022-2023. You are 
helping all of us honor young people, build resilience, and save lives.



Creating Hope - An Antidote for Suicide (Continued) 
When Samaritan hosted a webinar in 2020 featuring Dr. Miller discussing her book, The Spiritual Child, 
26 of 28 survey respondents said they would attend a “Spiritual Child Part II.” “Give me more, more, 
MORE!!!! The value and use of this work could be immeasurable!”  
 
“Thank you for figuring out how to offer this in a different way. This was, by far, the best webinar 
I've attended in the last year.”

Our Why
While these stats reflect a national study, they represent the state of 
mental health everywhere. For the full report, click here.

Volunteer 
Opportunities

Do you like to make things 
happen? Are you seeking an 
opportunity to make a meaningful 
difference in the community? 
We are looking for a few people 
to work on our three events for 
2023: 1) Creating Hope on March 
23, 2) Silent Samaritan Thank You 
Celebration Lunch on May 18, 
and 3) Ethics in Business Summit on 
October 12. We need help with 
planning and implementation.  
If you know what it takes to create 
an exceptional event experience, 
we would love to hear from  
you. Contact Jane Frantz at 
jfrantz@samaritanfoxvalley.com  
for more information.


